
 



PERFORMANCE RESPONSIBILITIES:  

Ø Actively support and promote the school’s mission and core values.   
Ø Develop meaningful relationships with students, parents, and colleagues so that 

we can all work in partnership as learners.  
Ø Collaborate with colleagues to ensure students have clear learning targets, voice 

and choice that is rooted in the principles of Universal Design for Learning and 
Culturally Responsive Pedagogy, so that students can easily answer the 
question “Why are you doing what you’re doing?". 

Ø Provide opportunities for students to demonstrate their learning utilizing an UDL 
Framework and differentiating to meet their learning needs, as necessary. 

Ø Provide students with regular opportunities to engage in authentic learning by 
making real-world connections, including connections with our host country, in 
line with Culturally Responsive Practices. 

Ø Use a variety of teaching and learning approaches that allow students to explore 
and understand important and challenging concepts, topics and issues in 
meaningful ways in the Design classroom, in alignment with the Design Cycle 
and Design standards. 

Ø Actively seek opportunities to make cross-curricular connections while working 
with colleagues to engage students in standards-based learning. 

Ø Integrate technology to seamlessly support student learning in transformational 
ways in line with the ISTE standards and best practices around AI. 

Ø Establish a caring, safe and culturally rich community of learning where students 
can take risks and work both independently and as a group. 

Ø 



Ø That each employee makes a significant contribution to our success,  
Ø That contributions should not be limited to the assigned responsibilities.   

Therefore, this position description is designed to outline primary duties, qualifications 
and job scope, but not limit the employee nor SAS to only the work identified. It is the 
expectation of the school that each employee will offer his/her services wherever and 
whenever necessary to ensure the success of our organization.  

 

How we see the world is how we experience the world  


